
The Nomination and Compensation Committee of the Board of Directors proposes to the 

Annual General Meeting that the annual remuneration payable to the members of the Board 

to be elected at the Annual General Meeting for the term until the closing of the Annual General 

Meeting in 2018 be unchanged as follows: Chairman of the Board EUR 140,000, Vice 

Chairman of the Board EUR 100,000, and other Board members EUR 70,000. In case the term 

of office of a Board member ends before the closing of the Annual General Meeting in 2018, 

he or she is entitled to the prorated amount of the annual remuneration calculated on the basis 

of his or her actual term in office. 

 

The Committee furthermore proposes that 50 per cent of the annual remuneration be paid in 

Konecranes shares. The remuneration shares may be purchased on the market on behalf of 

the Board members at a price determined in public trading at the time of acquiring the shares 

or transferred in a corresponding number of treasury shares. The purchase of shares or 

transfer of treasury shares shall be carried out in four equal instalments, each instalment being 

purchased or transferred within the two week period beginning on the date following each of 

the Company's interim report announcements and the Company's financial statements bulletin 

for 2017. 

 

In case the shares due in any such instalment cannot be purchased or transferred within the 

time period indicated above due to legal or other regulatory restrictions or due to reasons 

related to a Board member, the amount of annual remuneration due for payment in such 

instalment shall be paid fully in cash. 

 

In addition, the Chairman of the Board, the Vice Chairman of the Board, and other Board 

members are entitled to a compensation of EUR 1,500 per attended Board committee meeting. 

The Chairman of the Audit Committee of the Board of Directors is, however, entitled to a 

compensation of EUR 3,000 per attended Audit Committee meeting. Such compensation will 

be paid in connection with each instalment of the annual remuneration to the extent accrued. 

Any compensation accruing after the payment of the last instalment of the annual remuneration 

will be paid, without undue delay, after the end of the term of office of the Board member. No 

remuneration will be paid to Board members employed by the Company. Travel expenses will 

be compensated against receipt. 


